
15th September 2020 

JNCC Communictaion 

 

Dear Nick, 

Re. the UCU motion of 28/08/20 

Thank you for your covering email and letter detailing the branch motion which the University 

received on 28 August. Please accept this letter as the University’s formal response to the notes and 

demands it contains. The letter is being sent in accordance with the University’s recognition 

agreement with UCU. 

In respect of the Independent SAGE report on universities and COVID-19, published on 21 August, 

the University has noted the report and considered its findings and recommendations. The fact that 

Independent SAGE represents the views of a self-selected group of experts and does not reflect 

official government advice has also been noted. The University tries to take note of all expert advice, 

whatever its source, but its consistent position has been to follow official government advice. This 

now includes the recent official SAGE report and updating DfE guidance published on 10 September. 

The official SAGE report does not recommend that universities should offer regular testing for all 

staff and students. There are scientific and logistic reasons for not doing this, including the risk of 

creating a false sense of security and the risk of making demand on national testing and laboratory 

resources at a time when these do not have any surplus capacity. The University has now shared, 

and discussed, its Outbreak Management Plan with UCU representatives in advance of publication to 

all staff. 

The University has noted the Branch’s request for face coverings to be worn in all indoor spaces in 

the University, including during face to face teaching, and has agreed to this request. It is providing 

visors to all staff who request a visor and as a consequence of UCU’s request is purchasing 20,000 re-

usable face coverings to be freely distributed to staff and students. Anyone who is unable to wear a 

face covering for legitimate reasons, for example health reasons, will be excluded from this 

requirement, and the University is providing special lanyards for anyone in this position who wishes 

to wear one. 

The University has noted the Branch’s request for students to agree a contract committing 

everybody to act responsibly on and off campus. It has agreed to this request and has accordingly 

developed a pledge for all staff and students that has now been shared and discussed with UCU, 

UNISON and the student union. 

The lack of confidence in senior management in terms of prioritising staff health and safety as 

expressed at the branch meeting is noted, however the pulse surveys the University has conducted 

to date indicate  that a majority of staff, including academic staff as a subset, have expressed 

confidence in the senior management handling of the situation. 

The University remains committed to providing all students with a blended learning experience, with 

a significant minority (30%) of teaching and learning delivered on campus. The University is 

committed to this for reasons of inclusivity, pedagogy, and student experience, as well as the need 

to comply with its CMA obligations to students. 



The University is operating a return to campus induction programme which includes opportunities to 
address staff concerns based on personal or household vulnerability, noting that DfE guidance on 
return to campus specifically mentions that the government has now withdrawn shielding advice. 
 
The University is not asking for volunteers to deliver on campus teaching, and neither is it seeking to 

force or coerce anyone. The University does, however, expect all staff to fulfil their responsibilities in 

the delivery of a blended learning approach. The University has been particularly mindful that some 

staff will have concerns about returning to campus, even on a part-time basis, and this is why it has 

developed a return to campus pro-forma/process that allows sensitive conversations to take place 

between all staff and their line managers. Referral to Occupational Health is a component should 

there be any potential for disagreement about return on health grounds, including in the context of 

other risk variables. 

Yours sincerely, 

 

 

 

 

David Mackintosh      Andy Kent 

JNCC Chair       JNCC Acting Chair w/c 7 September 


